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O0s1acTh IPUMEHEeHUsA

@onp oreHouHbIX cpeacTB (POC) — sBrseTcss 00s3aTe/IbHBIM TIPUIOKEHHEM K paboueit
nporpaMMe IUCLIUTUTUHBI «/le/IoBOM MHOCTPAHHBIA $I3bIK» M 00ecreurBaeT TPOBEPKY OCBOEHUS
TJIAHUPYEMBIX Pe3y/IbTaTOB 00yueHHs (KOMIETEHIMH U UX MHIUKAaTOPOB) IMOCPEICTBOM MEPOMNPHUSATHIA
TeKyllleil ¥ TPOMEeXXYTOUHOM aTTeCcTallvy 10 JUCLUIUIHE.

Ilesu u 3afaun (pOH/]a OLIEHOUHBIX CPe/ICTB

Lenbio ®oH/IA OI[EHOUHBIX CPE/ICTB SIBJISIETCSI YCTaHOB/IEHE COOTBETCTBUS YPOBHS MOATOTOBKH
oOyuaromuxcst TpeboBaHuSIM (heJiepasbHOTO roCyJapCTBEHHOT0 00pa30oBaTe/TbHOTO CTaHZAPTa.

J71s1 MOCTV>KEeHUS TTOCTaB/IeHHOM 11e/Ti POHZIOM OIIeHOUHBIX CPeJICTB T10 AUCIUIUTHHE «[le1oBok
WHOCTPAHHBIH SI3bIK» PEILaroTCs C/IeAYIOIIHe 3a/1auu:

— KOHTPOJIb U yMpaBjieHHe TPOLeCCOM TpUoOpeTeHUs: 00yuaroIUMUCS 3HAaHUK, YMEHWH |
HaBBIKOB, MPelyCMOTPEHHBIX B pAMKax JJAHHOTO KypCa;

— KOHTPOJIb U OLIEHKAa CTEIeHU OCBOEHHsI KOMITeTEHIIUH, TIPelyCMOTPEHHBIX B paMKaX JJAHHOTO
KypCa;

— obecrieueHre COOTBETCTBHS pe3y/IbTaTOB 00yuyeHUs 3ajauam Oymyireid mpodeccroHambHON
JieATeIbHOCTA Uepe3 COBEpIIEHCTBOBAHWE TPAAUIMOHHBIX W BHEJPEHWe WHHOBALIMOHHBIX METOZOB
o0yueHus B 0Opa3oBaTe/IbHbIN MPOLIeCC B PaMKaXx JIaHHOTO Kypca.



1. ITepeueHn

IVIdHUPYEMBbIX

pe3y/IbTaToB

o0ydyeHHs1 10 [HMCIHILIHHE,

COOTHECEHHBIX C IUIAHUPYeMBbIMH Ppe3y/IbTaTaMHd OCBOeHHsl 00pa3oBaTe/IbHOMI

NMporpaMMsl

B pe3sysnbtare ocBoenusi OITOI marucTpatypbl 00yJaroIUiAcs A0/KeH OBa/IeTh CJieIyOIUMU
e3y/ibTaTaMu 00yueHusi 10 AUCLIUTIIUHE:

Koasbi
KOMIIeTeHI[HI

Pe3synbTaTsl ocBoeHuss OOI1
CodepiicaHue KomnemeHyut

IlepeueHnb N/IaHNPYyeMbIX pe3y/IbTaTOB
00yueHHsI MO JUCIHUIUINHE

YK-4

Criocoben OCYLLIeCTBJISATh
JeJIOByI0  KOMMYHMKAI[UI0 B
YCTHOW ¥ NMUCbMeHHOUW (opmax
Ha TOCy/apCTBEHHOM  SI3bIKe
Poccutickoii ~ Pegepanuu U
VHOCTPaHHOM(bIX) s3bIKe(ax)

3-YK-4 3HaTb: NPUHLUILI [1I0CTPOEHUS
YCTHOT'O ¥ IMCbMEHHOT'0 BbICKA3bIBaHUS Ha
PYCCKOM M MHOCTPAHHOM $I3bIKax; MpaBu/a
Y 3aKOHOMEDHOCTH [IeJIOBOM YCTHOM U
MUCbMEHHOW KOMMYHHUKAaLWH.

Y-YK-4 YMeTb: IpUMEHSTb Ha MpPaKTHUKe
JIeJIOBYIO KOMMYHUKALIMK0O B YCTHOM U
MUCbMEHHOW (opMax, MeTO/bl M HaBbIKU
JeoBoro  OOINeHHsT Ha PYCCKOM U
VHOCTPaHHOM A3bIKax; MeTOJUKON
COCTaBJIEHUS CY>K[|€HUSI B MEK/TMYHOCTHOM
JleloBOM  OOL[eHMM Ha PYCCKOM U
WHOCTPAaHHOM S3bIKaXx.

B-YK-4 BnajeTb: HaBbIKaMHd UTeHHS M
repeBo/ia TEKCTOB HA MHOCTPAHHOM SI3bIKe
B rpoecCcroHaTLHOM o011eHuY;
HaBbIKaMHU [IeJIOBbIX KOMMYHMKAaLUd B
YCTHOW Y MMCbMEHHOM (popMe Ha pyCCKOM
W HWHOCTPAHHBIX $3bIKaX; METOAUKOHU
COCTaBJ/IEHUS CY)K[€HUSI B MEeK/IMYHOCTHOM
JeIoBOM ~ OOLeHMM Ha  PYCCKOM U
VHOCTPAHHOM $I3bIKax.

YK-5

Criocoben BOCTIPUHUMATh
MEXXKYJIbTYpHOe pa3HoobOpasue
ob1miecTBa B COLIMATbHO-
WCTOPUUECKOM, I3THUYECKOM U
bunocopckoM KOHTEKCTax

3-YK-5 3HaTb: 3aKOHOMEpPHOCTH U
0CO0EHHOCTH  COLMA/IEHO-MCTOPUUYECKOTO
Pa3BUTHS Pa3MYHBIX KYJIbTYP B 3 TUUECKOM
1 pUI0coOPCKOM KOHTEKCTe.

Y-YK-5 YMmeTts: TOHUMAaThb U
BOCIIPUHUMAThL pa3HooOpa3ue o0liecTBa B
COLIMa/IbHO-NCTOPUYECKOM, STHUECKOM MU
(bunocopckoM KOHTEKCTe.

B-YK-5 Bnagets: TPOCTEeNIIUMHU
MeTo/aMi  a[ieKBaTHOTO  BOCIIPUSITHS
MEXKKY/IbTYPHOT'0 MHOT000Opa3usi ob1ecTBa
C COLMa/TIbHO-UCTOPUYECKOM, STUUYECKOM M
¢unocopckoM  KOHTEKCTaX; HaBbIKaMHU
o01eHust B MUpe KYJIbTYPHOT'O
MHOT000pa3us C WCTI0/Ib30BaHUEM
3TUYECKUX HOPM TIOBe/IeHMSI.

IIK-5

Cnocoben OCYILLIeCTB/IATh
OpraHu3alMi0 U  yIpaB/ieHHe
NpoeKTaMu B obsactu
MH(OPMaI[MOHHBIX TeXHOJOTHM
B COOTBETCTBHHU C TPeOOBAHUSIMU
3aKa3uuKa

3-IIK-5 3nHath: Teopuss MpPOrpamMHOIO
yIIpaB/IeHUSI.

Y-IIK-5 Y3nHate: IlnanupoBath U
YIIPaB/IATh IPOrpaMMaMU MIPOEKTOB.
B-IIK-5 Bnagetn HaBbIKaMU:




d®opmMypoBaHMe  3aKa3a  IIPOrpaMMbl
MPOEKTOB [0  CO3J,aHUI0,  Pa3BUTHIO,
BLIBOJlY Ha PBIHOK U TPOJjaKe MPOJYKTOB
[Tepesaua 3aka3a B  OTBETCTBEHHbIE
noipasziesieHust KoopauHupoBaHve
BBITOJIHEHUS TIPOTPaMMbI ITpoeKkToB [1prem
pe3y/IbTaTOB OT/e/bHBIX 3TarioB paboT
NIpOrpaMMBl.

[1K-8

CriocobeH BBITIOJHATD TEXHUKO-
KOHOMHUECKoe 000CHOBaHUe
TIPOEKTOB T10
COBepLIeHCTBOBAHUIO U
perylaMeHTaLMI0 O13Hec-
riporjeccos u 1UT-
VH(PaCTPYKTYPbI NIPeSIIPUITHS

3-IIK-8 3HaTb: Teopusi Me>KTMUHOCTHOMN U
IPyNIIOBOM KOMMYHHUKAalUM B [1eJIOBOM
B3aHMO/IeCTBUU.

Teopust KOHQIUKTOB.

SA3bIKM  BU3yaJbHOTO  MO/Ie/TMPOBaHUS.
Mertozbl cOopa, aHaM3a, CUCTeMaTU3alUY,
XpaHeHUsl U TIOAJIeP)KaHUsI B aKTyaJbHOM
cocTostHuU UH(MopMaly OM3Hec-aHa/K3a.

WnpopmaLioHHbIe TEXHOJIOTUH
(mporpammHOe obecrieueHue),
MprYMeHsieMble B OpraHu3aluy, B 00beme,
HeoOXoMMOM Jy1st Tiesieli 613Hec-aHa/mM3a.
Teopus cucrem.

[MpegmetHass obmacte ©  creluduKa
JieATeJIbHOCTU OpraHu3aliud B 00beMe,
JIOCTAaTOYHOM /ISl pellieHusi 3a/1au Ou3Hec-
aHasnu3a.

Y-IIK-8 Ymers: [InanupoBars,
OpraHu30BbIBaTh U MPOBOJWUTH BCTPEUH U
o0CyX7ieHusi C  3aUHTepeCOBaHHBIMU
CTOPOHAaMHU.

Wcnonb3oBaTh TeXHUKA  3PGEKTHBHBIX
KOMMYHMKAaLUU.

BbISIB/ISATE, perucTpupoBarth,
aHa/M3UMpoBaTh U K/IaCCU(ULIMPOBaTh
pUCKM UM  pa3pabarbiBaTh  KOMILIEKC
MeponpusATUA M0 MX MUHUMU3ALMU.
OdopmrsATe pe3ybTaThl OM3HEC-aHaM3a B
COOTBETCTBUH C BHIOPAHHBIMH TO[X0/JaMH.

OHPE,Z[EJ'IHTB CBA3U U 3aBUCMMOCTU MEXAY

371eMeHTaMM1 vH(popMaLn busHec-
aHasm3a.
[TpuMeHSTH VMH(OpMaLMOHHbIe

TeXHOJIOTUM B 0O6beMe, HeOOXOAUMOM [I7Ist
Liesiel OHM3Hec-aHa/IM3a.

AHanu3vpoBaTb BHyTpeHHMe (BHeLIHHe)
(hakTOpbl W YC/IOBUSA, BAWSAIOLIME Ha
JesTe/IbHOCTb OpraHu3saLii.
AHanusupoBarb TpeboBaHUs
3aMHTepecoBaHHbIX CTOPOH C TOUKU 3peHUs
KpUTEpHEeB  KauyecTBa,  OIpefesisieMbIX
BbIOpaHHBIMU TIOAXO/AMHU.




[MpoBoauTh  oOuLIeHKY 3¢ (deKTUBHOCTH
pellieHusi C TOYKW 3peHHs] BbIOpAHHBIX
KpPUTEpHEB.

OueHUBaTh Or3HeC-BO3MOXKHOCTD
peasv3aliy peLleHHus C TOUKU 3peHust
BbIODAHHBIX LIe/IeBbIX MTOKa3aTesiei.

B-IIK-8 Bnajgerh HaBblKamMHu: AHaIu3
pellieHNii C TOUKU 3peHUsi [AOCTVKeHHs
1je/IeBbIX TT0Ka3aTesiel peleHuH.

OlleHKa pecypcoB, He00XOAUMBIX [iisl
peasM3aliy pereHui.

Onenka 3 PeKTUBHOCTU KaKZ0ro
BapyaHTa pelleHUss KaK COOTHOIIEHUs
MEXIY 0XKH1/laeMbIM YPOBHEM

WCTIOTb30BaHUs PeCyPCOB.

1.2. Smansi popmupoeanus KomnemeHyuti 8 npoyecce oceoeHusi OOIT mazucmpamypbl

KoMroHeHTbI KOMIIeTeHIUM, Kak TMpaBui0, (OPMUDPYIOTCS TPU U3yUeHUM HEeCKOIbKUX
JVCLIMIIJIMH, a Tak)Ke B HeMaJloM CTerleHU B Mpoljecce MPOXOoxAeHus MpakTuk, HVUP u Bo Bpems
CaMOCTOsITe/TbHOM PaboThI oOyuaroierocs. BeimosHeHue U 3aiura BKP sBasSiOTCS BUAOM yueOHOM
JlesiTeTbHOCTH, KOTOPBIN 3aBepiiiaeT Mporjecc (opMUpPOBaHMsI KOMIIETEHIIHM.

MecTo AWCLUIIIMHBI U COOTBETCTBYIOIIMI 3Tar (pOpMUPOBaHUSI KOMIETEHIUH B 11e/I0CTHOM
mporiecce TIOATOTOBKA 110 0Opa3oBaTe/NbHON TIPOTpaMMe MOXKHO —OTpeJe/NuTh T0 MaTpulle
KOMITeTeHLIUM, KoTopasi IpUBOAUTCA B [IpunoxxeHun.

Jtanbl HOPMUPOBAHUS KOMITETEHL[MU B MPOLIeCCe OCBOEHUs JUCLIUIIIUHbI:

- HaAYa/JbHBIN >3Tall — Ha 3TOM 3Tarie (OPMUPYIOTCS 3HaHWEBble U WHCTPYMeHTajbHble OCHOBBI
KOMIIeTeHIIMM, OCBaWBaIOTCSI OCHOBHbIe KaTeropud, ¢GopmMupyroTcs Oa3oBblie ymeHus. CTyneHT
BOCITPOM3BOZIUT TEPMHUHBI, (aKThl, METO/IbI, TIOHATHS, PUHLIUIILI U TIPABU/IA; pelllaeT yueOHble 3aaun
1o obOpasity;

- OCHOBHOM 3Tanl — 3HaHUs, YMEHWs, HaBbIKM, obecrmeunBaroiiye (HOpPMHUPOBaHWE KOMIIETEHIUH,
3HAuMTE/NbHO BO3paCTalOT, HO ellle He JOCTUralT WTOrOBBbIX 3HaueHW. Ha 3Tom sTame CTyJeHT
OCBavBaeT aHAJUTUUECKWe MAeWCTBUS C MpeJAMETHBIMM 3HAaHUSAMHM TI0 [WUCIUIUIMHE, CII0COOeH
CaMOCTOSITe/IbHO pelllaTh yueOHbIe 3a/lauM, BHOCS KOPPEKTUBBI B alTOPUTM [IeHCTBUM, OCYIL[eCTBIIsIS
KOPPEKIIHIO B X0/ie pabO0ThI, IEPEHOCUT 3HAHUS U YMEHUsI Ha HOBbIE YC/IOBUS;

- 3aBepIIAIOIMI 3Tall — Ha 3TOM 3Tare CTyJeHT JOCTUraeT UTOTOBBIX MOKa3aTesel Mo 3asiBIeHHON
KOMIIETEHIINH, TO €CTb OCBAaKBAeT BeCh HEOOXOMMbIN 00beM 3HaHUI, OBJIa/IEBAET BCEMU YMEHUSIMH U
HaBbIKaMU B cdepe 3asiB/ieHHON KomrieTeHIMHA. OH criocoOeH WCTOMb30BaTh 3TU 3HAHUS, YMEHWUS,
HaBbIKU MPU PellleHUH 3a/iau MOBBIIIIEHHOW CJIOXKHOCTH Y B HeCTaHJJaPTHBIX YC/IOBUSIX.

Otanbl (OPMUPOBAHUSI KOMITETEHL[MM B XOJe OCBOEHUs [JUCLMIUIMHBI OTPaXkaroTcsl B
TeMaThueckoM riase (cm. PIT/T).

1.3. Ces3b Mexay (popMUPyeMBbIMH KOMIIETEHIIMAMH U (JopMaMH KOHTPOJISA UX 0CBOEHHSA

No KoHTposmpyemsblie pa3jeibl Koj KoHTpO/IHpyeMoi HaumeHoBaHue
n/n (TeMBbI) JUCHUTLTHHBI KOMITeTeHI[UM (M/TH eé OLIEHOYHOT'0 CPe/iCTBa
(pe3y/IbTaThl MO pa3jesiam) yacTH) / ¥ ee (hopMy/THPOBKA

Tekymuii KOHTPOJIb, 1 cemecTp
1. Pa3gen 1. Introduction into YK-4, YK-5, I[IK-5, TTK-8 KownrpossHast pabota Ne 1
Public Administration.

Tema 1.1. Career of a Public
Official
Tema 1.2. Evolution of Public




Administration.

Pa3pen 1. Introduction into
Public Administration.

Tema 1.3. Management.

KonTposnbHas paboTa Ne 2

ITpoMe)XyTOUHBIH KOHTPOJIb, 1 cemecTp

3auet

YK-4, YK-5, IIK-5, IIK-8

ITrucbMeHHBIH TTEPeBO/,
TEeKCTa CO CJIOBapeM.

ITpocMoTp 1 Tiepesiada
OCHOBHOTO COZiep>KaHUsI
TEKCTA Ha PYCCKOM SI3bIKe

Tekyniyid KOHTPOJIb, 2 ceMeCcTp

Paspgen 2. Practical Aspects of
Public Administration.
Tema 2.1. Conflict Management.

Tema 2.2. Negotiations.

Pa3gen 2. Practical Aspects of
Public Administration

Tema 2.3. IT Project
Management.

Tema 2.4. E-Government.

YK-4, YK-5, IIK-5, I1IK-8

KonTtponbHas pabora Ne 1

KonTposnbHast pabora Ne 2

IIpoMeXXyTOUHBIl KOHTPOJIb, 2 CEMeCTP

3auer C OLIeHKOM

YK-4, YK-5, IIK-5, IIK-8

3aueTHbIA OUIeT




2. OnucaHMe noKa3saresieil 1 KpUTepHeB OlleHUBAaHUSA KOMIIeTeHI[UH Ha Pa3/IMYHbIX 3Tanax ux (popMupoBaHus, onucaHyue MKa/l OLleHUBaHUSA
KoHeuHbIMU pe3y/sibTaTaMy OCBOEHHSI NPOrpaMMbl JUCLIMIUIMHBI SIBISIOTCSA C()OPMUPOBAHHblEe KOTHUTHBHBIE [J@CKPUIITOPBI «3HATh», «YMETb»,
«BJIaZIeTh», PACIIMCAHHBIE 110 OTZe/IbHbBIM KOMIIeTeHLUsIM, KOTOpble npuBefeHsl B 1.1.1. dopMupoBaHie 3THX [JeCKpPUNITOPOB MPOMCXOJUT B MpoLiecce
M3y4yeHUs! JUCLIMIUIMHBI 110 TariaM B paMKaxX pas/IMyHOro BU/a YUeOHBIX 3aHSATUN U CAaMOCTOSITeIbHON paboThl.
Bb1ziensitoTcst TpY YPOBHSI C(POPMUPOBAHHOCTH KOMITETEHLIMI Ha KaK/IOM 3Tarle: IOPOTrOBbIi, MPOJBHUHYTHIA U BbICOKHH.

ECTS/IIaTubainHas

CTy,Z[eHT He B COCTOSAHUM TIPOAEMOHCTDUPOBATH 06]1a,anI/1e KOMIIeTeHLIMAMHU B

CTaH/IapTHBIX CUTYaLUsIX.

YpoBHu CopepixarenbHoe OcHOBHbIE NPU3HAKU Bbl/le/IeHUs1 YPOBHS BPC,
onycaHue ypOBHA % IIKaJsa A/ OLeHKH
O0CBOEHMs | 3K3aMeHa/3aueTa
Bobicokuit TBopueckas feATeNIbHOCTb | Bksirouaem Hudcecmosiwjuil ypoeeHb.
Bce 8udbl KomnemeHyuti CTyieHT IeMOHCTpHpPYeT cBoOoIHOe 00/1afjaHe
copMUpOBaAHbI HA 8bICOKOM KOMIIETEHIUSIMU, CIIOCOOEH TTPUMEHUTD UX B A/
YPOBHe 8 coomgemcmauu ¢ HEeCTaH/JapTHBIX CUTYaLUsIX: MTOKa3bIBaeT 90-100 OO/
yensiMu U 3a0auamul yMeHHe CaMOCTOSITe/TbHO PUHUMATh pelileHue, 3 UTeHO
OuCyunIuHbl pelaTh NpobJiemMy/3ajjauy TeopeTUyecKoro Uiu
TIPUK/IaZIHOTO XapaKTepa Ha OCHOBE U3y4YeHHBIX
METO/]0B, IPUEMOB, TEXHOJIOTUIA
IIpoaBUHYTHIN [lpumMeHeHre 3HaHUW U | Bkmouaem Hudcecmosiyull ypoeeHb.
Bce 8udbl komnemeHyuli yMmeHuii B Oosiee mmpokux | CTyZeHT MOXeT J0Ka3aTh BjlafieHre B/
copMupo8aHbl Ha KOHTEKCTax yueOHOW U | KOMITeTeHLUsSIMHU: JeMOHCTPUPYET CTIOCOOHOCTh 85-89 OueHb XOpOILO/
NpOOBUHYMOM ypOBHE 8 rpodeccroHanbHOM cobuparthb, CHCTEMATU3UPOBATh, AHATU3UPOBATh 3auTeHo
coomeemcmauu € yeasimu u JlesITeJTbHOCTH, HEXKelMd TI0 | M IPaMOTHO MCIO/b30BaTh MHPOPMALUIO U3
3a0auamu OuUCYun/aUHbl obpa3iy, Oosblieil [oJieli | caMOCTOSATEebHO Hali/IeHHBIX TeOPeTUUeCKUX
CaMOCTOSITe/IbHOCTH Y | UCTOYHUKOB U WUTFOCTPHUPOBATh UMHU C/
VHUL[MaTUBBI TeopeThyecKUe T0JI0KeHUsT Wi 000CHOBHIBATh 75-84 Xopouio/
TPaKTUKY MPUMeHeHUsI. 3auTeHo
IToporoBbii PenpogyktuBHas CtyzneHT ZIIeMOHCTpUpYyeT BJ/IaJleHUe 65-74 D/Y noBnetBopuTenbHO/
Bce 8udbl komnemeHyuti J1esiTeIbHOCTh KOMITeTEHIIUSIMU B CTaHAAPTHBIX CUTyaLUsIX: 3auTeHo
Cc¢popMUpPOBAHbI HA NOPO20BOM v3iaraeT B pefiesiax 3a/a4 Kypca TeOpeTU4eCKH
bopup YpO8He i u HpaKTI/ILIECII()I/I KOHTpOJIPIpyElZIEIﬁ MaTEpHan. 60-64 E/TlocpeacTaento
/3auTeHo
Hwxe moporosoro OTcyTCTBHE IPHU3HAKOB [TIOPOTrOBOI'0 YPOBHSI: KOMIIeTEeHLIMH He C(hOPMUPOBAHBI. 0-59 HeyznosnersopurensHo/
3auTeHO




OrieHHBaHUe pe3y/IbTaTOB 00yUeHUsI CTYAEHTOB 10 AUCLUATUIMHE OCYILEeCTBIISETCS TI0 PerIaMeHTy
TeKyIlero KOHTPOJIs1 U IPOMEeKYTOYHOM aTTecTaljuu.
KpuTepuu orjeHMBaHUsI KOMITeTEHI[MI Ha Ka)K[OM 3Tarie U3yueHusi JUCLIUIIMHBI /I KaK/[0TO

BH/jAa OLIEHOYHOro cpefcTBa W mpuBogaTcss B m. 4 dOC. UTOroBbiii ypoBeHb CHOPMUPOBAHHOCTH
KOMIIeTEHIIVU TPU U3yUeHUU JUCIUIIIMHBI OTIpe/ienisieTcs 1o Tabsuiie. TIpy 3TOM cieiyeT OHUMaTh,
YTO rpaHULIa MKy YPOBHIMU /1J1si KOHKPETHBIX Pe3y/IbTaTOB 0CBOeHUsI 00pa30BaTe/IbHOM MPOrpaMMbl

MOXXeT CMelaThCA.

YpoBeHb c(h)opMHUPOBAHHOCTH

Tekylyii KOHTPOJIb

IIpomexyTouHas aTTecTanys

HI)Ke ITOpOorosoro

KOMIIeTeHIHH
BbICOKUH BbICOKHH
BBICOKHUI npoo8UHYMblIll 8bICOKUU
8bICOKULI npoosUHYMbilil
nopo2osbiil 8bICOKUI
8bICOKULI nopo2osbiil
TMPO/IBUHYThIM NMPO/IBUHYTHIN NMPO/IBUHYTHIN
npoo8UHYMblIll nopozosblii
nopo2oeblil npoosUHYMblll
TIOPOTOBBIN NOPOroBbIN MOPOroBbIN
MOPOTroOBbIH HIDKe MOPOroBoro

HHDKE ITOporoBoro

3. MeToguueckue MaTepuasbl, onpeje/isioniye MpoLeAypbl olleHUBaHNs 3HAHNH, yMeHHH,
HaBBIKOB WJ/IH OMBITA /IeSITe/TbHOCTH, XapaKTepPU3YHIIUX 3Tanbl (OPMHPOBaHNS KOMIIEeTeHLUM.

WToroBasi aTTectarysi Mo AWCLUIUIMHE SIBJSIETCS WHTErpajbHbIM TIOKa3aTeseM KauecTBa
TEOPEeTHUUECKMX W TIPAaKTHUECKUX 3HAHWK W HABBIKOB OOYYAIOIIMXCS IO AWUCIUIUIMHE U
CKJ/IaJIbIBA€TCSI U3 OLIEHOK, TTOJTyUeHHBIX B X0/l TeKYIIel U MPOMEXXYTOUHOM aTTeCcTal[uH.
Tekyijasi arrecTanysi B CEMECTpPe TIPOBOAUTCS C Iie/bl0 0bOecrieyeHusi CBOEBPEMEHHOM
oOpaTHOW CBsSI3W, i1 KOpPPeKIuu OO0yueHWs, aKTMBH3AllUd CAMOCTOSITEJIbHOW paboThI
00yuaroIuXxcsl.

[Tpome)kyTouHasi aTTecTalMisl TIpeAHa3HaueHa [iT OObEKTUBHOTO TIOATBEPXKIEHUS W
OLIeHMBaHWsl JIOCTUTHYTBIX pe3y/ibTaTOB OOyYeHUs TIOC/Ie 3aBeplieHus U3yUeHHs
JUCLIATUTAHBL.

TekyI1asi aTTeCTalys OCYIeCTB/ISIETCS /[Ba pa3a B CEMeCTp:

0 koHTposbHasi Touka Ne 1 (KT Ne 1) — BbICTaB/sIeTCS B 37IEKTPOHHYIO BeJOMOCTb He
no3gHee 8 Hezlenu ydeOGHOro cemectpa. BxioyaeT B ceOsi OLIeHKY MepONpUSITHI
TEeKYIIlero KOHTPOJIS ayJUTOPHON M CaMOCTOSTe/TbHOM paboThl 0Oydaromerocs o
paszesam/TeMaM y4eOHOM AUCLUIIMHEI € 1 110 8 Hezlenmto yueGHOTO cemecTpa.
0 koHTposbHas Touka Ne 2 (KT Ne 2) — BbICTaB/sieTCsl B 3/7IeKTPOHHYIO BEJOMOCTb He
no3gHee 16 Hemem yuebHOro cemectpa. BkirouaeT B ce0si OLjeHKY MepONpUsITHI
TeKYIL[er0 KOHTPOJIsi ayJJUTOPHOM U CaMOCTOSITe/TbHOM paboThl 0Oyyarolerocst 1o
paszesiam/TeMaM y4eOHOM AUCLUIIMHEL ¢ 9 110 16 Hezemo yuebHOTrO cemecTpa.
- Pe3ynbraThl TeKylleli W MPOMEXYTOUYHOM aTTeCTallud TOABOJASATCS MO IiKaie OanabHO-

PEUTHHIOBOM CUCTEMBI.

JTan peMTUHI0BOM CHCTeMBI / Hepens Bann
OrneHouHOe CpeCTBO MuHIMyM* Makcumym
Tekymias arrecranus 1-16 36 60
KoHTpo/ibHas Touka Ne 1 8 18 30
KonmponbHas paboma 8 18 30
KoHTposbHasa Touka Ne 2 15 18 30




KonmponbHas paboma 15 18 30
ITpome)xyTouHas arrecTranus - 24 40
3auem c oyeHKoll -

HMmoezoebili mecm 24 40
I1epesod/Pecpepam no 12 20
NPOUYUMAHHBIM CMAMbSM

Ycmuoe cobecedosatue/ 12 20
Ilpezenmayus

NTOI'O no pucuun/iviHe 60 100

* - MUHUMaJIbHOe KOJINUeCTBO 0asijioB 3a OLIEHOUHOE CPeJCTBO — 3TO KOJMUeCTBO 6asuioB, HabpaHHOe
o0yJarIuMcs, TP KOTOPOM OLIEHOYHOE CpE/ICTBO 3aCUUTHIBAETCS, B TIPOTUBHOM Cjydyae
oOyuaroIuiics Ao/KeH TMKBUAUPOBATh TIOSIBUBLIYIOCS aKa/leMHUUeCKyH0 3a/J0/DKeHHOCTh TI0 TeKyIlei
WM TIPOMEXKYTOUHOM aTTecTaliii. MUHUMaIbHOe KOJIMUeCTBO 0asijioB 3a TEKYIIYIO aTTeCTalyIo, B T.U.
OT/leJIbHOE OLIEHOYHOE Cpe/ICTBO B ee COCTaBe, U MPOMEXYTOUHYIO0 aTTecTaluio cocrasssier 60% ot
COOTBETCTBYIOIUX MaKCUMaJIbHBIX OasIIoB.

OnpedeneHue 6oHyco8 u wmpagos
BoHycbl: noowpumenbHble banibl cmydeHm nosyuaem K ceoemy pelimuHzy 8 KOHYe cemecmpa:
- 30 AKMUBHYIO U pe2yasipHylo pabomy HA 3aHAMUsX;
- 3a meopuecKue pabomni.
BoHyc (npemuanbHble 6anibl) He Mojcem npeebiwamb 5 6aa/108, eMecme ¢ 6annamu 3a mexkyujyio
ammecmayuio — He Gos1ee 60 6a1/1086 3a cemecmp.

IIImpacbi: 3a HecsoespemeHHYlO coauy O0K1add, npe3eHmayuu, 3cce, CaMoCmosime/nbHOU padombi
MAKCUMAaabHAsi oyeHKa moicem bbimb cHudiceHa Ha 20 6annoe (uau 20%), HO He HUJCe MUHUMA/IbHO2O
6anna 3a oyeHouHoe cpedcmeo



4. TunoBbie KOHTPOJ/ILHBIE 33/JaHUsI WK HHbIE MaTepPHaJIbl, He00X0/JUMBbIe /I/Is1 OL|eHKH 3HAHWUH,
yMeHUi, HABbIKOB

4. 1 KouTposbHasi paboTta

MUWHUCTEPCTBO HAYKHW M BBICHIETO OBPA3OBAHNSA POCCUMCKON ®EJEPAIIUN
®EJIEPAJIBHOE TOCY/JAPCTBEHHOE ABTOHOMHOE OFPA30OBATE/IBHOE YUPEX/EHWUE BBICIIETO OFPA3OBAHUA

«HauvnoHanbHBIW HCCeJOBAaTeNbCKUMN AfepHBIU yHUBepcUuteT « MUDU»

OOHUHCKMM MHCTUTYT aTOMHOM SHEPreTUKHM -

dhunnan bepgepasnbHOro rocyaapCTBEHHOr0 aBTOHOMHOI0 06pa3oBaTes/IbHOr0 y4peXXAeHNs BbICLLEro
obpa3oBaHus «HauMOHaNbHLIN NCCIef0BaTENbLCKUN S4epHbIN YyHUBepcutTeT «MUOU»

(VAT HUAY MUDN)

MHCTUTYT OBUIEN ITPO®ECCUOHA/IPHOM ITOJAT OTOBKU
Kadeapa TMHrBUCTHUECKOH MOATOTOBKH

Harmpasnenue/ 38.04.04 «I'ocynapcTBeHHOEe M1 MyYHULIUNIA/IbHOE yIIPpaB/IeHUe»
Crieliua/IbHOCTh

Obpa3oBarenbHas  «I{u(dpoBbie TeXHO/IOIMH B roCyJapCTBeHHOM H MYHUIMIIA/TBHOM
nporpaMma ynpaB/IeHUN»

JycLurmHa «/le/10BOM HHOCTPAHHBIN A3BIK»

KoM1uIeKT 3ailaHui J/IfA KOHTPOJ/IbHOM PadoThI

Tema Introduction into Public Administration (pa3gensi 1.1, 1.2)

10



3amanve 1 Match the words and their definitions.

OO6pa3er| KOHTPO/IbHOM PadoTHI

BOIIPOCHBI 1.-10. Match the words and their definitions.

1. The quality of being honest and having strong moral principles that you
refuse to change

a) Staffing

2. The state or fact of having a duty to deal with something or of having
control over something

b) Responsibility

3. A course or principle of action adopted or proposed by an organisation or
individual

¢) Subordinate

4. The state or quality of being productive d) An objective
5. The process of providing a business or a organization with staff e) Integrity

6. An official employed by an elected council to direct the administration of | f) Leadership

a city government

7. A person under control of another person in an organisation g) Control

8. A goal h) A Mayor

9. The power to influence or direct people’s behaviour i) Efficiency
10. The action of leading a group of people or an organisation; the ability to | j) Policy

do it

BOITPOCBI 11.-25. Fill in the gaps with suitable words. Ignore capital letters.

11) Wages and other conditions of employment in the public service are
most often [...] by the government through legislation.

a) administrative

12) Most Public Service [...] are full-time and, where possible, supported
with flexible work arrangements such as part-time, job sharing, compressed
work weeks, or flexible work schedules.

b) achiever

for the federal government.

13) [...] in public service can range from fire fighter to program administrator

c) performance

14) Ministers are also [...] for preserving public trust and confidence in the

d) ethical
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integrity of public sector organizations and for upholding the tradition and
practice of a professional non-partisan federal public sector.

15) Efficient service delivery and good financial management depends on e) stewardship
institutions that adhere to principles of [...], transparency and accountability,
broad participation and responsiveness.

16) Students have a choice of five concentrations: health care, human f) determined
resources, nonprofit, public management and public [...].

17) Scholars want to identify predictable linkages between what motivates g) policy
individuals and drives organizational [...].

18) The asset manager prepares and coordinates proper [...] to rent and h) careers
vacant housing units in accordance with established procedures.

19) Almost all high [...] share certain traits and outlooks, whether their i) motivates
achievement is in school, business, the arts, or any other endeavor.

20) Administration is the organisation and [...] of human and material j) employees
resources to achieve desired ends.

21) [...] leaders have a proven positive effect on employees’ work k) responsible

satisfaction and commitment to the organization.
22) The Singapore model of public management is premised on meritocratic | 1) integrity
principles in recruitment and promotion, a strict bureaucratic hierarchy and
[...] impartiality.

23) One of the criticisms is that the PSM theory and measurement tool gives | m) interacted
us little information about what [...] public sector employees.
24) It is through this process of dialogue that the village would have [...] with | n) direction
the city, and the city with the village.
25) Strive to attain the highest standards of ethics, [...], and public service in | o) paperwork
organizations that serve the public.

BOITPOCBI 26.-28. Ask questions to the following statements.

26. Ask a general (yes/no) question to the sentence: “City managers direct internal city operations and
external relations”.

27. Ask a special question for the expression ‘Public servants’ in the following sentence: “Public
servants all share a common practice.”

28. Ask a special question for the expression ‘achieving goals through people’ in the following
sentence: “Interpersonal activities involve achieving goals through people.”

BOITPOCBI 29.-30. Put the words in the correct order to make up a sentence.

29. Put the words in the correct order to make up a sentence: | to Dallas County | of the Public Service
Program | timely | is to provide | and proficient services facilities. | The mission |

30. Put the words in the correct order to make up a sentence: | reviewed | efficiency management | into
three groups.| in the field of | in public administration| The studies | can be divided |

KpnTepml OlléHuBAHUA: KomnuectBo MpaBUJ/IbHBIX OTBETOB

OueHka IIIkana
OT/IMYHO KosmuectBo BepHbIx 0TBeTOB B UHTepBasie: 90-100%
Xopouo KosmuecTtBO BepHbIX 0TBETOB B UHTepBasie: 70-89%
Y 0OB/IETBOPUTEJIBHO KosimuecTBO BepHbIX OTBETOB B UHTepBasie: 60-69%
HeyioBneTBOPUTEIBEHO KonuuecTBo BepHbIX 0TBeTOB B MHTepBaje: 0-59%
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4.2 3aueT C OLIeHKOH
dopma Ouera

MUHUCTEPCTBO HAYKU U BBICHIETO OBPA3OBAHNA POCCUNCKOW ®ENEPAIIUN
®EJIEPAJIBHOE TOCY/JAPCTBEHHOE ABTOHOMHOE OFPA30BATE/JIBHOE YUYPEX/EHUE BEICIIETO OFPA3OBAHUA

«HanvnoHanbpHBIW HCCHeJOBAaTeNbCKUMN AfepHBIU yHUBepcurterT « MUDU»

OOHMHCKMHW MHCTUTYT aTOMHOM YHEPreTUuKMm -

nnmnan benepanbHOro rocyapCTBEHHOro aBTOHOMHOI0 06pa30BaTENIbHOMO yYpeXXAEHNS BbICLLIEro
obpa3oBaHmnsa «HaunOHaNbHbLIN NCCIe[0BaTENLCKUIA AAEPHbIN YyHUBepCUTEeT «MUDPU»

(MATS HUAY MUDWN)

MHCTUTYT OBUIEN ITPOPECCUOHAJIBHOMU ITOJAI OTOBKU
Kadeapa mMHrBUCTHUECKOH MOATOTOBKHU

Haripasnenue/ 38.04.04 «I'ocysapcTBeHHOEe M MYHULIMNIA/IBHOE yIIpaB/IeHUe»
CrielabHOCTh

Obpa3oBarenbHas «I{udpoBbie TeXHO/IOrHH B roCyJapCTBeHHOM H MYHHIMIIATBHOM
rporpaMma ynpaB/ieHUN»
TucLrmHa «/le/10BOM HHOCTPAHHBIN A3BIK»

3auetHbIi OmIeT Ne

1. UteHue co c/ioBapeM OPUTMHAIBHOTO TEKCTa I10 CreLUaJlbHOCTU C Tepefiaueit
coj/iepKaHUs TIPOUKMTAHHOrO B hopMe IHMCcbMeHHOro repeBojia (2500 meu. 3H./45
MUH). [TocTaBUThL TP K/IFOUEBBIX BOTIPOCA K TeKCTY MTMCbMeHHO (10 MUH.)

2. Urenue Tekcta 6Ge3 c/ioBaps C Tepejaueil cofiep)KaHWsl MPOUYMTAHHOTO Ha
pycckoM s3bike. (1500 neu. 3H./2-3 MUH).

3. becepia ¢ 3Kk3aMeHaTOpaMH Ha MTHOCTPAHHOM SI3bIKE M0 BOMPOCaM, CBSI3aHHBIM CO
CreI[MaIbHOCTbIO M HAyYHOM paboTol CTy/leHTa-MarucTpaHTa.

4. Bece,qa C 3K3aMe€HdaTOpdMH Hd MHOCTPAHHOM f3bIKe 110 ITPOYUMTAHHBIM CTATBAM.

YTBepkaeHo Ha 3acefanuu Kadeapsl JLIT. oT «___ » 20__ropga
CocTaBuTesib: CTapIUii rpemno/aBaTtesb Kageapsl JLIT. O.B. bivHoBa
WN.o. 3aB. kadeapoii JLII. M.N. Bosipckas

(TIOHCD)
« » 2023 .
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1. IIpuMepHBIN TEKCT /i/isi IMCbMEHHOr0 NepeBo/ja:
Comparison of private and public sector objectives.

As Peter Drucker (2008) pointed out, a firm or organization has to focus to only two aspects: The
customer and a fitting product. Both contribute to remain in competition. He criticizes the focus only to
the target to be profitable. This motivation is for Drucker irrelevant; contrary to the general theory of the
firm, like Knight proposes.

For the public administration profit is neither of prime importance nor a purpose. Among others reasons
are the provided public funds and the origins. Financed services by the citizens should not aim to make
any profit to the burdens of the citizens. At least the profit and benefit were taken from the citizen.
Danielsson (1977) distinct both sectors by the way they finance the execution of their tasks: private
sector is therefore market-oriented and driven, public sector is budget-driven, mainly without direct
service in return.

Political and societal outcomes are more important than profitability. Both represent a general
improvement of increasing welfare in the meaning of utility to the citizenry. Alford and Hughes
states that the consumption of a provided service or a product determines the term and the grade of
affection considering public value (2008).

Already in 1970 Arrow and Lind mentioned that the intentional taking of opportunities, linked with
potential disadvantages, must be established and maintained in accordance with other social target or
strategies. Similar to Alford and Hughes Arrow and Lind proposed that benefits minus costs depend on
the individual's share of the offer of public services. Hansson (2002) uses in the context of risk a
definition concerning the direct exposure of an individual: “Nobody should be ex-posed to risk unless it
is part of an equitable social system for risk taking that work for her advantage." In the later
assessment of public value and the model to convert subjective estimations and expectations in an
objective value the priority of common improvement before individual choice will be discussed. The
sum of all individual net outcomes will lead to an objective estimation of consequences of a decision.
Weighing up these results creates more transparency and comparability, although the serious estimation
of the citizens, collecting, and processing remains critical.

From Bodemann M. Management in Public Administration. (2018)

2. IIpuMepHBIi TeKCT AJIA YTEeHUS] Ha 0XBaT CO/leP)KaHHUSA:
The Functions of Budgeting

Budgeting always has been conceived as a process for systematically relating the expenditure of funds to
the accomplishment of planned objectives. In this important sense, there is a bit of PPB in every budget
system. Even in the initial stirrings of budget reform more than 50 years ago, there were cogent
statements on the need for a budget system to plan the objectives and activities of government and to
furnish reliable data on what was to be accomplished with public funds. [...]

However, this orientation was not explicitly reflected in the budget systems — national, state, or local —
that were introduced during the first decades of this century, nor is it explicitly reflected in the budget
systems that exist today. The plain fact is that planning is not the only function that must be served by a
budget system. The management of ongoing activities and the control of spending are two functions
which, in the past, have been given priority over the planning function. Robert Anthony identifies
distinct administrative processes, strategic planning, management control, and operational control.

Strategic planning is the process of deciding on objectives of the organization, on changes in these
objectives, on the resources used to attain these objectives, and on the policies that are to govern the
acquisition, use, and disposition of these resources.Management control is the process by which
managers assure that resources are obtained and used effectively and efficiently in the accomplishment
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of the organization’s objectives. Operational control is the process of assuring that specific tasks are
carried out effectively and efficiently.

From Shafritz J. M., Hyde A. C. Classics of Public Administration (2017).

CocTaBuTesib O.B. biirHOBa

(mopmvcs)

3aBenyrowumi kagezapon JII1
NOIIIIT M. W. Bosipckas

(nmoamnuce)

«27» aBrycra 2023 r.

KpuTepuu u 11Kasa oljeHMBaHMs Ha 3ayeTe

OneHka Kpurepuu oneHKn
3auTeHo BeicTaB/isieTcsi py COOTBETCTBUM MTapamMeTpaM 3K3aMeHaI[MOHHOM LITKaJTbI
24-40 Ha YPOBHSIX «OTJIMYHO», «XOPOIIIO», «y/IOBJI€TBOPUTETHHO.
He 3auteno BbIcTaB/sieTCs Py COOTBETCTBUM TTapaMeTpaM 3K3aMeHal[MOHHOM IITKasTbl
23 ¥ MeHblIIe Ha YPOBHE «HEY/I0BJIETBOPUTETHHO».
Ownenka Kpurepumu orjeHKH
«OTIMUHO» Pabora cTygenTa:
36-40 6am1oB - [JeMOHCTpUpyeT TIyO0OKOoe U TIPOYHOE YCBOEHHE Marepuaa,
BKJIFOUEHHOTO B pabouyto Mporpammy AUCLUTINHB;
- JleMOHCTpUpYeT OTJINUHOE B/IafleHHUe TIOHSITUAHBIM

VHCTPYMeHTapyeM JUCLIUII/INHBI;

- [eMOHCTPUpYeT Ha/luuuWe yYMeHWH CaMOCTOSITebHOUW paboTel C
VIHOSI3bIYHBIM TEKCTOM,;

- [eMOHCTPUpYeT Ha/uuuWe YMeHWH CaMOCTOSITebHOW paboTel C
JIUTEpaTypoM;

- yKa3bIBaeT Ha CII0COOHOCTH JieIaTh BBIBO/BI T10 MPEAJIOKEHHOMY AJIst
W3JI0’KeHUs1 MaTepuaily.

«Xopouio» Pa6ora cTyzeHra:

30-35 6amioB - [eMOHCTpUpyeT  [OCTarTO4YHO [I0JIHOe 3HaHWe  Marepuasa,
BKJTFOUEHHOTO B Pab0Uyt0 MpOrpaMmy JUCLIATUINHBI;

- JIeMOHCTpUpYeT [OCTaTOYHO  XOpolllee 3HaHWe  OCHOBHBIX
TeopeTUYeCKUX MOHATUN JUCLUIIVHBI;

- JIeMOHCTpHpPYeT yMeHHe 10C/Ie/loBaTe/IbHO, TPAMOTHO U JIOTHYeCKU
CTPOMHO M3/1araTb MaTepuari;

- JIleMOHCTPUPYeT CrioCOOHOCTh OPUEHTHPOBATLCS B JITEPATYPE;

- [eMOHCTpUpDYeT yMeHWe JejaTh JAOCTaTOuHO 00OCHOBaHHBIE
BBIBO/IbI I10 NTPe/IJIOKEHHOMY [J1s1 U3J/I0’KeHUsI MaTepuaily.

«Y JOB/IETBOPUTEJILHO» Pabora cryzeHTa:

24-29 6annoB - [JeMOHCTpupyeT  oOlllee  3HaHWe  H3yYyaeMOr0  Marepuaa,
BKJTFOUEHHOT'O B Pab0OUyt0 MPOrpaMmy JUCLIATUINHBI;

- JIeMOHCTPUDPYeT  y[OB/JETBOPUTE/IbHOE BjaJleHUe TOHSTUUHBIM
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HWHCTPyMeHTapreM JUCLIMIIINHBI;

JIeMOHCTPUDYET yMeHHWe CTPOMTb OTBET B COOTBETCTBUM CO
CTPYKTYPOU Ipe//IoKeHHOT0 BOMPOCa;

JIeMOHCTPUPYET HeJO0CTaTOYHO C(OPMHUPOBAHHOE yMeHHUe [ieflaTh
BBIBO/IbI 110 NPe/JIOKeHHOMY /1/1s1 U3/10)KEHHUs1 MaTepyaty.

«HeymoBneTBopUTETLHO
»

23 1 MeHee 0aIOB

Pabora cTygenTa:

JIEMOHCTPUPYeT He3HaHWe 3HAUMTebHOW YacTh TPOrPaMMHOIO
Marepuara;

JIEMOHCTpUPYeT  KpaiiHe  ciaboe  BjajleHWe  TMOHSITUHMHBIM
WHCTPYMEHTApUEM JUCLIUTUINHBI;

JIEMOHCTPUPYET Hauure KPUTUUECKUX OIIMOOK TpPU H3/I0KEHUU
yueOHOr0 MaTepHaa;

JIEMOHCTPUPYET OTCYTCTBHE YMEHHSI CTDOUTh OTBET B COOTBETCTBUM
CO CTPYKTYPOU TIpe/IJIOKEHHOTO BOTIPOCa;

JIEMOHCTPUPYET HEYMeHHUe ZieJlaTh BBIBO/IBI 110 MPEIIOKEHHOMY IS
W3/I0’KEHHUs] MaTepUay.
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JINCT COI'JTACOBAHUA ®OHAJA OHEHOYHBIX CPEJCTB

@®OC paccMOTpeH Ha 3acelaHUM Kade [pbl
JMUHTBUCTHYECKOM noarotoBku MOIITT

(mpoTtokomn Ne oT «27» 08 2023 1.)

W.o. 3aBegytoiiero kadeapoit
JIMHIBUCTHYECKOM roarotToBku MOIIIT
«27»_08 2023 r. M.W. bosipckasi
PykoBoautens NOTIIT

«27»_08 2023 1. O.A. Ilomnora

@®OC paccMOTpeH Ha 3ace[jlaHhU OT/e/IeHHs
COLIMA/IbHO-9KOHOMUYECKHX HayK

(mpotokon Ne OT «__» 20_r1.)

PykoBoauTens 06pa3oBaTesbHOM MPOTrpaMMBbl

HauvanbHuK 0T/ieNieHusi CoLuaibHO-
5KOHOMUYECKHX HayK

«_»_08 2023r. A.A. Ky3Herj0Ba
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